[bookmark: _Toc93410544][image: Leicestershire County Council Pension Fund logo]WHAT YOU SHOULD KNOW IF YOU HAVE BEEN AWARDED A THIRD TIER ILL HEALTH RETIREMENT BENEFIT
You have been awarded a third tier ill health retirement benefit which occurs when a scheme member is judged to be capable of undertaking gainful employment within 3 years after leaving that local government employment. You will be entitled to your pension benefits whilst you are not in gainful employment, or until the employer stops payments following a review. However, the third tier pension is only payable for a maximum of 3 years.
Gainful employment means paid employment for not less than 30 hours in each week for a period of not less than 12 months.
What do I need to do if I re-enter employment?
You must notify your previous employer if employment is found at any time during the 3 years, providing details, including pay, working hours and length of contract of that employment, and the employer would then stop payments if this was ‘gainful employment.’
If payments have continued when gainful employment has been found, the employer will have powers to recover any overpayment from you.
When will my situation be reviewed?
The review will take place 18 months after your retirement, if your pension is still being paid.
What will happen next?
Firstly, your previous employer will ask you if your circumstances had changed, seeking details of working hours, pay and length of contract. If the employer decides, from the information provided, that you are in gainful employment then the 3rd tier payments will be stopped. The employing authority will then notify the Pensions Section and inform them when payments should be stopped.
If you are not in employment, you will then be referred to the Independent Occupational Health Practitioner (IRMP) for a medical review.
What can happen at the medical review?
If, as a result of the employer’s enquiry, it is found that you had not found gainful employment, the employer will seek a further opinion from the IRMP concerning your condition which resulted in the 3rd tier pension. If your condition is the same, the pension will continue for a further 18 months at which point it will stop. However, if it is decided that you are now capable of undertaking any gainful employment, (even if you are not actually working), then the pension will be stopped immediately.
If your condition has worsened, the employer could determine that your 3rd tier pension should become a 2nd tier pension. The pension would be uplifted to a second tier level from the 18 month point. However it is important to note that only the monthly pension will increase. Tax laws do not allow any further tax-free lump sum to be paid.
What if my condition worsens in the future?
The employer can determine that a 3rd tier member becomes a 2nd tier member upon the certification by the Independent Occupational Health Practitioner following the review even if the payment of the 3rd tier benefit has been stopped, as long as it is related to the original condition and is within 3 years of the pension having been stopped. So, if your condition worsens to a point where you are incapable of undertaking gainful employment during this time, you will need to contact your former employer once more to ask to be referred again. If it was re-introduced at an uplifted level, only the monthly pension would be re-introduced and uplifted. Tax laws do not allow any further tax-free lump sum to be paid.
You can also apply for the pension to be re-introduced due to an unrelated condition, but in this case an uplift to 2nd tier is not allowed, and so a lifelong unenhanced pension could be paid to you.
If your application is made after 3 years from the pension having been stopped, your application will be assessed depending on whether you are incapable of undertaking gainful employment and, once again, if the pension was re-introduced and made permanent in this instance it would not attract an enhancement.
Does it make a difference if I am close to retirement age?
It should be noted that should either the pension be stopped, or you find gainful employment on a date after your 55th birthday, the pension would not need to be stopped, as you have passed your earliest ‘eligible retirement date’. The Pensions Section will advise you of the value of your continuing pension, as in some cases, especially if you are not 65 yet, it may be less than the 3rd tier benefit level, in case you do wish to defer the pension until a later date.
This page is a brief guide to the Scheme and cannot cover every personal circumstance. In the event of any dispute over your pension benefits, the appropriate legislation will prevail. This page does not confer any contractual or statutory rights and is provided for information purposes only.
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[bookmark: _Toc93410546]3rd Tier Ill Health Retirement Review Certificate for a Current 3rd Tier Pensioner – Pension in payment still - Review taking place within 3 years of date of cessation of employment.
Part A: To be completed by the employer
Name of former employee	 
Date of birth:	NI Number:	
Home address	 
Former employer	 	Date of cessation of former position	
Title and Nature of former employment (n.b. job description attached):	
Part B Declaration
The above named was awarded a reviewable third tier ill health retirement in line with the guidelines and definitions contained in the Local Government Pension Regulations.
It is now necessary to review, whether he / she is still capable of obtaining gainful employment within 3 years of the date of cessation of employment.
I certify that, in my opinion, having considered their ill health or infirmity, the person named in Part A:
Please tick one of the following statements as being true
(  )	The member is currently capable of undertaking any gainful employment. This will result in the member’s pension ceasing from the review date which is _____________.
(  )	The member is still likely to be capable of undertaking any gainful employment within 3 years of the date of leaving, and in my opinion this will remain the case for at least the next 18 months. (Unless the member obtains gainful employment. I do not therefore need to see the member again. This will result in the member’s pension continuing for up to a further 18 months, and then it will cease.
(  )	The member is still likely to be capable of undertaking any gainful employment within 3 years of the date of leaving. This will result in the member’s pension continuing for up to a further 18 months (unless the member obtains gainful employment). I would like to review the member on ______________. (This date should be a date greater than 18 months but less than 3 years after the date of leaving).
(  )	The member’s condition has worsened, and is now considered being not likely to be capable of undertaking any gainful employment within 3 years of the date of leaving. This will result in the pension being uplifted to 2nd tier.
Part C General Statement
I do / do not (please delete as necessary) attach a copy of my full report/assessment
Certified by - Independent Registered Medical Practitioner. I am qualified to make this determination in accordance with the definition of ‘qualified’ as it appears in the above LGPS Pension Regulations.
	Date	 
Printed name of IRMP	
Registered IRMP’s company name or official stamp	
Revised May 2019

[bookmark: _Toc93410547]3rd Tier Ill Health Retirement Review Certificate for a Suspended 3rd Tier Pensioner – Review taking place within 3 years of date of cessation of the 3rd tier pension (and before normal retirement age).
Part A: To be completed by the employer
Name of former employee	 
Date of birth:	NI Number:	
Home address	 
Former employer	 	Date of cessation of former position	
Title and Nature of former employment (n.b. job description attached):	
Date of application for review and/ or early payment of benefits:	
Part B Declaration
The above named was awarded a reviewable third tier ill health retirement in line with the guidelines and definitions contained in the Local Government Pension Regulations. It was suspended on the grounds that the member no longer met that criteria, and either returned to, or was capable of returning to, gainful employment.
The person has now requested a further review (within 3 years of the date of cessation the 3rd tier pension) claiming that their position has changed and they are no longer capable of undertaking any gainful employment
I certify that, in my opinion, (and for statements 1 and 2) having regard only to the medical condition that resulted in the original award of a tier 3 pension, and for statement 3 (due to a medical condition other than that which resulted in the original tier 3 award) and related to the person named in Part A:
Please tick one of the following statements as being true. The person named in Part A ;
1. (  )	Is still capable of undertaking any gainful employment. The pension will therefore not be re-introduced.
2. (  )	Is no longer capable (due to the original condition) of working within 3 years of the date of leaving. This will result in the introduction of a life-long 2nd tier pension being introduced from the date of application (above).
3. (  )	Is no longer capable (due to the onset of an unrelated condition) of undertaking any gainful employment. This will result in the introduction of a life-long un-enhanced pension being introduced by the date this certificate is signed.
Part C Declaration
Is the member permanently incapable of discharging efficiently the duties of any regular full-time employment because of ill-health or infirmity of mind or body? Yes / No (delete as appropriate)
If so, the date the member became so incapable is:	.
Part D General Statement
I do / do not (please delete as necessary) attach a copy of my full report/assessment
Certified by - Independent Registered Medical Practitioner. I am qualified to make this determination in accordance with the definition of ‘qualified’ as it appears in the above LGPS Pension Regulations
Signed	Date	 
Printed name of IRMP	
Registered IRMP’s company name or official stamp	

[bookmark: _Toc93410548]3rd Tier Ill Health Retirement Review Certificate for a Suspended 3rd Tier Pensioner – Review taking place 3 years or more after the date of cessation of the 3rd tier pension (and before normal retirement age).
Part A: To be completed by the employer 
Name of former employee	 
Date of birth:	NI Number:	
Home address	 
Former employer	 	Date of cessation of former position	
Title and Nature of former employment (n.b. job description attached):	
Date of application for review and/ or early payment of benefits:	
Part B Declaration
The above named was awarded a reviewable third tier ill health retirement in line with the guidelines and definitions contained in the Local Government Pension Regulations. It was suspended on the grounds that the member no longer met that criteria, and either returned to, or was capable of returning to, gainful employment.
Please tick one of the following statements as being true.	
I certify that, in my opinion the person named in Part A;
1. (  )	Is still capable of undertaking any gainful employment. The pension will therefore not be re-introduced.
2. (  )	Is no longer capable of undertaking any gainful employment. This will result in the introduction of a life-long un-enhanced pension being introduced by the date this certificate is signed.
If so, the date the member became so incapable is:	.
Part C General Statement
I do / do not (please delete as necessary) attach a copy of my full report/assessment
Certified by - Independent Registered Medical Practitioner. I am qualified to make this determination in accordance with the definition of ‘qualified’ as it appears in the above LGPS Pension Regulations
Signed	Date	 
Printed name of IRMP	
Registered IRMP’s company name or official stamp	
Revised May 2019

[bookmark: _Toc93410549]3rd Tier Ill Health Retirement Review Certificate for a Suspended 3rd Tier Pensioner where the cessation of employment occurred before 1 April 2014 – Review taking place 3 years or more after the date of cessation of the 3rd tier pension (and before normal retirement age)
IMPORTANT: 2 PAGE DOCUMENT PAGE 1 OF 2 
Part A: To be completed by the employer 
Name of former employee	 
Date of birth:	NI Number:	
Home address	 
Former employer	 	Date of cessation of former position	
Title and Nature of former employment (n.b. job description attached):	
Date of application for review and/ or early payment of benefits:	
Part B (i) Declaration regarding original medical condition
The above named was awarded a reviewable third tier ill health retirement in line with the guidelines and definitions contained in the Local Government Pension Regulations. It was suspended on the grounds that the member no longer met that criteria, and either returned to, or was capable of returning to, gainful employment.
Please tick one of the following statements as being true:
I certify that, in my opinion the person named in Part A, and only having regard to the medical condition that resulted in the original award and no other;
1. (  )	Is still capable of undertaking any gainful employment. The pension will therefore not be re-introduced.
2. (  )	Is no longer capable of undertaking any gainful employment. This will result in the introduction of a life-long un-enhanced pension being introduced by the date this certificate is signed.
		If so, the date the member became so incapable is: _________________________________.
CONTINUE TO PAGE 2


3rd Tier Ill Health Retirement Review Certificate for a Suspended 3rd Tier Pensioner where the cessation of employment occurred before 1st April 2014 – Review taking place 3 years or more after the date of cessation of the 3rd tier pension (and before normal retirement age) Continued
IMPORTANT: 2 PAGE DOCUMENT PAGE 2 OF 2 
Part B (ii) Declaration regarding subsequent medical condition (if required)
The questions in this part relate to whether or not the person can, due to a medical condition other than that which resulted in the original award of a tier 3 ill health pension, have the suspended tier 3 ill health pension brought back into payment.
1. 
2. 
3. (  )	Is not permanently incapable of undertaking any gainful employment before normal retirement age
4. (  )	Is permanently incapable of undertaking any gainful employment before normal retirement age.
		If so, the date the member became so incapable, based on evidence available at that time is: _________________________________.
(The date can be earlier than and need not correspond with the date the person asked for the case to be reviewed and will be sued as the date the pension will be brought into payment)
Part C General Statement
I do / do not (please delete as necessary) attach a copy of my full report/assessment
Certified by - Independent Registered Medical Practitioner. I am qualified to make this determination in accordance with the definition of ‘qualified’ as it appears in the above LGPS Pension Regulations
Signed	Date	 
Printed name of IRMP	
Registered IRMP’s company name or official stamp	
Revised May 2019

[bookmark: _Toc93410550]Specimen Copy of the letter HR will receive as a Review period approaches
Dear Sir/Madam,
LOCAL GOVERNMENT PENSION REGULATIONS
ILL HEALTH RETIREMENT BENFITS – THIRD TIER AWARD REVIEW REQUIRED
MR. JOHN SMITH ADDRESS DATE OF BIRTH ETC.
You will see from your records that Mr. John Smith was awarded a reviewable third tier ill health pension entitlement on 18th October 2010 (copy of original certificate attached).
The Employer is obliged to review Mr Smith’s working capability after 18 months has elapsed. I am therefore writing to remind you that you need to establish Mr. Smith’s capability.
First of all you will need to find out whether Mr. Smith has found gainful employment. ‘Gainful employment is defined as ‘paid employment for not less than 30 hours in each week for a period of not less than 12 months’.
If they have, you will need to notify the Pensions Section immediately, by completing Part A of the Employer declaration, so that the third tier benefit can be stopped.
If the member has not found gainful employment you will need to arrange a referral to your IRMP for a third tier review to take place. On the conclusion of that review, please complete Part B of the Employer declaration, and return it to the Pensions Section along with the Review Certificate, completed by the IRMP.
Checklist:
1. Contact the member to ascertain whether they are in gainful employment.
2. Following the results of that enquiry, if part A of the Employer declaration is relevant, you need do no more than complete that and forward it to the Pensions Section. If Part B is relevant, then the medical referral and review must take place.
3. Once the review has taken place and you have the IOPHs completed Review certificate, please complete Part B of the Employer declaration and return that to the Pensions Section with a copy of the Review certificate.
I look forward to hearing from you in due course.
Yours faithfully,
Pensions Manager
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